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Student/Faculty Ratios and the Learning Environment

As a result of low state investment and increasing enrollments over the last several biennia, the
capacity of OUS institutions to fully support the success of students has declined. The student-faculty
ratio—a measure of faculty capacity to provide both classroom and out-of-class instructional support for
students—has been worsening since 1992, and is now one of the highest in the fifty states and among
OUS peer institutions. Consequently, students may not receive the level of faculty interaction and
support they need to achieve their academic goals and that faculty would like to provide. This
imbalance almost certainly has an effect on student retention, particularly in the critical first year.
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Learning Benefits of Greater Student/Faculty Interaction
Those who study good teaching practices characterize the best as those which:
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Overall, the more interaction between students
and faculty, both in the formal classroom
setting and outside of the classroom in advising and study sessions, the more the student will develop
academically.?

More recently, this belief in the importance of such interaction has led to the creation of living-learning
centers, such as the one recently opened at the University of Oregon. These centers promote learning
communities in which faculty members interact more frequently with students about subjects covered in
class, and about other issues of interest to students, such as advising on graduate school opportunities,
career paths, and the like. Education outcomes, such as course completion, high GPAs, student
persistence to the next grade level, graduation rates, and ultimately, employment, are positively
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affected by the amount and quality of student-faculty contact. Students feel like they “belong” and are
helped in succeeding academically; this leads to higher retention and graduation rates.?

These findings reinforce the need to maintain low student/faculty ratios to achieve successful student
outcomes.
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at those institutions with the highest ratios

» Target new faculty investments in areas that advance institution and System goals and build
excellence

» Approach student advising and instruction in different ways that help student retention and
success in college

With increased resources for improved student/faculty ratios, we should see greater satisfaction on the
advising and academic support measure in the future.
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